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Management of proactive behavior at workplace

: The effects of task and goal interdependence and group cohesiveness at group level
Ryuta Suzuki (Kobe University)

Abstract

Kiw &, LEIL~ VO 2 27 FHEAE, B KM, SRR ME A DR
H1TE(proactive behavior) ~D 84 | BEKH O FERHFEI I 2 %t 5 & L 72 BRI AL
LoTHLNZILIZ D TH D, AET —FI1T7 a2 ALV GHIIC L o THd e i,
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—OBEIRATEIVME SN D Z E ARSIz, £lo, BEMIEFENREGI SN THD AIZE,
ERRATEIME SN D Z LavREnien, BENERTHRESNL TV HEMTHHIZLE,
T ORENIR 72D T LRI AT,

Abstract

This study examined the effect of task and goal interdependence and group cohesiveness at group
level on proactive behavior at individual level using questionnaire survey for R&D researchers in the
pharmaceutical company. The cross-level analysis showed that individuals tended to behave
proactively in workplace with high task interdependence and group cohesiveness and individuals

with high job autonomy more behave proactively in the workplace with shared goal.
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